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MMOJOXEHUE O KOH®JIMKTE UHTEPECOB

MyHHIHIAIBHOT0 OI0IZKETHOT0 JOIIKOJIBHOI0 00pPa30BaTeILHOIO

yupeskaeHust AeTckoro caga NelS ropoackoro okpyra Kunemma




1. O01mue mooKeHus

1.1. Hacrtosimee Ilonmoxkenue pa3zpabotaHo B cOOTBETCTBUM ¢ DeaepaibHbIM
3aKk0HOM OT 25.12.2008 Ne 273-®3 «O npOTUBOAEHCTBUU KOPPYMNLHUU» C YUETOM
MeTtonuueckux pekoMeHJalui no pa3paboTke W NPUHITHIO OpraHU3aLUSIMH MEp
0 TMPEAYNPEeXICHUI0 U MPOTUBOACHCTBUIO KOPPYIUHH, pa3paboTaHHBIX
MuHuCTEpCTBOM TpyJa U couManbHOM 3amuThl Poccuiickonn denepaunu, Y crasa
YUPEXKICHHS U UHBIX JIOKAJIBbHBIX aKTOB YUPEKICHUS.

1.2. Hacrosiiuum IlonoxkeHueMm omnpeaensercd MNOPSAOK BbISBICHUS U
yperyaupoBaHusi KOHQJIMKTOB HMHTEPECOB, BO3HUKAIOIIMX Y paOOTHUKOB
MyHUIIMTATIBHOTO OI0JKETHOTO JIOMIKOJBHOIO 00pa30BATENBHOTO YUYPEKICHUS
netrckoro cana Nel5 ropoackoro okpyra Kunemma (nanee — YupexaeHue) B X0/
BBIMOJTHEHUSI UMHU CITY>KEOHBIX (JODKHOCTHBIX) 00s13aHHOCTEH.

1.3. [eiictBue Hactosmero IlomoxkeHus pacrnpocTpaHsieTcsi Ha Bcex
pabOTHUKOB YUpekIeHHs BHE 3aBUCUMOCTU OT 3aHUMAEMOM J1I0JDKHOCTH.

2. OCHOBHBIC NPUHIUIIBI IPEAOTBPALCHHUS U YPeryJIUpOBaHUA
KOH(}JIMKTAa NHTEPECOB

2.1. [eATenbHOCTh MO MPEAOTBPAMICHUIO U YPETYIUPOBAHUIO KOH(MIUKTA
MHTEPECOB B YUPEKIECHUN OCYIIECTBISETCS B COOTBETCTBUU C MPUHIIMITAMH:

a) MPUOPUTETHOCTU IPUMEHEHHS MEP 10 PEAYIPEKICHUIO KOPPYIILIHH;

0) 00s13aTeIBLHOCTH PACKPBHITHS CBEACHHUI O peaJlbHOM WM MOTEHIIUaJIbHOM
KOH(JIMKTE NHTEPECOB;

B) MHIWBUIYAIBHOTO PACCMOTPEHUS U OLIEHKU PEMyTAIMOHHBIX PUCKOB JJIS
VYupexxaeHusi TNpU  BBIABICHUHM KaXJAOr0 KOH(MIUKTa MHTEPECOB U  €ro
yperyiaupoBaHuH;

r) KOH(PUACHIMAIBHOCTU TMPOIECCa PACKPHITUS CBEACHUH O KOHGIUKTE
UHTEPECOB;

1) 3aluThl PaOOTHUKOB YUPEKACHHS OT TMPECIeIOBaHUI B CBSI3H C
coobmieHrneM 0 KOH(JIMKTE WHTEPECOB, KOTOPHIM OBUT CBOEBPEMEHHO PACKPHIT
paboOTHUKOM YUpPEKIEeHUS U yperyaupoBaH (TpeaoTBPAIEH).

3. O0s13aHHOCTH PA0OTHUKA YUpeKJAeHNsI B CBA3M C PACKPbITHEM
U yperyJIupoBaHHeM KOH(INKTAa HHTEPECOB

3.1. PabotHuk VYupexIeHus TPy BBINOJHEHUU CBOUX JOJKHOCTHBIX
o0s13aHHOCTEH 00513aH:

- PYKOBOJCTBOBAThCS MHTEpPECAMH YupexJeHus 0e3 ydyeTa CBOMX JIMUYHBIX
WHTEPECOB, MHTEPECOB CBOMX POJCTBEHHUKOB U JIPY3€H;

- m30erath cHUTyaliii U OOCTOSITENBCTB, KOTOPHIE MOTYT TPUBECTH K
KOH(JIMKTY UHTEPECOB;

- packpbiBaThb BO3HUKIIWNA (peasibHbIM) WIM MOTEHIHAIbHBIA KOHQIUKT
HUHTEPECOB;

- COJICCTBOBATh YPETYIMPOBAHUIO BO3HUKIIETO KOH(PIUKTa UHTEPECOB.
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3.2. PabotHuk VYupexaeHus TpU BBIIOJIHEHUH CBOUX JOJKHOCTHBIX
00s3aHHOCTE HE JIOJDKEH HCIONb30BaTh BO3MOYKHOCTH YUPEXKACHUS WIH
JOMYCKaTh WX MCIHOJIB30BAHUE B MHBIX LEJIAX, INOMHUMO NPEAYCMOTPEHHBIX
YUPEIUTEIbHBIMHA TOKYMEHTAMU Y UPEKIACHUS.

4. Ilopsiaok pacKpbITHS KOH(IMKTA HHTEPECOB
Pa0OTHUKOM Y4pe:KIeHUS

4.1. OTBETCTBEHHBIM 32 IIPUEM YBEIOMJICHUN O BO3HUKAIOUIUX (MMEIOIITUXCS )
KOH(IIMKTAaX UHTEPECOB SBISIETCS CTPYKTYPHOE MOJpa3IeieHUe WIN JTOJKHOCTHOE
JIMII0, OTBETCTBEHHOE 3a MPOTUBOJICHCTBUE KOPPYIILIUU B Y UPEKICHUU.

4.2. Tlopsnok yBeaomJieHuss paboromarenss O KOH(IHUKTE HMHTEPECOB
YTBEPKIAAETCS JIOKATHHBIM TPABOBBIM aKTOM YupexxjaeHus (yKa3aThb PEKBHU3UTHI
JIOKAJBHOTO aKTa).

5. MexaHu3M npeaoTBpalleHus U YPeryJaupoBaHus KOHQJINKTA
HHTEPECOB B YUpeKICHUH

5.1. PabGorauku  VYupexiaeHus  oOs3aHbl  NPUHUMAThL  MEpPhl  II0
NPEIOTBPAIICHUIO CUTYallM M OOCTOSITCIIBCTB, KOTOPBIC NPHBOJAST HMJIA MOTYT
OPUBECTH K  BO3HMKHOBEHHIO  KOH(JIWKTa HWHTEPECOB, PYKOBOJCTBYSCH
TpeOOBaHUSAMH 3aKOHOIATEIHCTBA.

5.2. KoH)AMKT WHTEpEeCOB B YUPEKIECHUM MOXKET OBbITh YyperyaupoBaH
CJIEIYIOIIMMU CIIOCO0aMHu:

- OrpaHuYeHHe JocTyna paboTHUKAa YUpexIeHus K KOHKPETHOM
UH(GOpPMAIINH, KOTOPasi MOKET 3aTparuBaTh €ro JUYHbIC HHTEPECHI;

- JIOOpOBOJBHBIM OTKa3 pabOTHHKA YUpEeKJACHUS HWIM €ro OTCTpaHEHHE
(MOCTOSTHHOE WJIM BPEMEHHOE) OT y4acThs B OOCYKIEHUU M TMPOLIECCe MPUHSTHS
pENICHH TT0 BOIIPOCaM, KOTOPhIE HAXOIATCS MM MOTYT OKa3aThCs MOJ| BIUSHUEM
KOH()JIMKTa HHTEPECOB;

- TMEpPecCMOTp W HU3MEHEHHE (PYHKIIMOHAIBHBIX O0sS3aHHOCTEH paboTHUKA
YupexaeHus;

- TepeBoj paboTHUKA YUPEeXKIECHUS Ha JOJDKHOCTH, MPEAyCMaTPUBAIONIYIO
BHITIOJIHEHWE  (DYHKIIMOHATBHBIX  OOS3aHHOCTEH, WCKIIOYAIONUX  KOHQJIHUKT
WHTEPECOB, B COOTBETCTBUH C Tpya0oBbIM KojekcoM Pocculickonn denepanuu;

- OTKa3 paboTHWKA YUpeXJACHUS OT CBOEro JHUYHOTO HHTEpeca,
MOPOKIAFOIIETO KOHPIUKT C HHTEpEeCcaMu Y UpeKICHHUS,

- UHBIE CTIOCOOBI yperyIupoBaHus KOH(MINKTa HHTEPECOB.

5.3. Ilpu nOpuHATUM pelieHuss O BBIOOPE KOHKPETHOro croco0a
yperynupoBaHus KOHGINKTa HHTEPECOB YUYUTHIBACTCS CTEMICHb JIMYHOTO MHTEpECa
paboTHUKAa YdpexAeHHs, BEPOSTHOCTh TOTO, YTO €ro JUYHBIA HHTEepec Oymer
peanmn3oBaH B ymepd HHTEpecaM Y UpexacHusI.

MopgnucarHo
KapacéBa undpoBoi MoAnuCbIo:
r Kapacéaa NannHa
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